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Abstract
This stuciu examines the perceptions of individuals with disabilities concerning,
emplogment opportunities as administrative leaders in pubiic school contexts.
A discussion of the Americans with Disabilities Act of 1990, as well as the
definition of what is considered a legai Aisabilitu, as provided in Section 504 of
the Rehabilitation Act of 1973. Adclitiona”u, this piece explains Critical Disabilitu
Theorg as a theoretical lens that provides Perspective and higiﬁlights the
methods used in the data collection process. It reports preiiminarg tindings and

concludes with a discussion of why this educational issue is of signiﬁcance.

Keuwords: clisabiiitu, emploument, policu, education, perception, discrimination
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The Americans with Disabilities Act of 1990 (ADA) “prohibits discrimination

against people with disabilities in empioument, transportation, public

accommodation, communications, and governmentai activities. The ADA also

establishes requirements for telecommunications reiag services” (United States

Department of Labor, 2015). This legislation provideol important grouno]work for

increasing access to empioument for individuals with disabilities. The iegisiation

nas been vaiuable and necessary; hovvever, twentu-ﬁve years atter its passage,

the disabled still experience uneclual treatment in empioument opportunities.

Accorciing to the Southeast ADA Center (2015): “In F‘ebruaru 2015, the percentage

of people with disabilities in the labor force was 19.8. By comparison, the
percentage of persons with no ciisai:)ilitg in the labor force was 68.2.

In I:ebruaru 2015, the unemploument rate for those with disabilities was 11.2 percent,

compared with 5.6 percent for persons with no clisabiiitg, not seasona”g acﬁustecl.”

Purpose/ Problem
A fact that remains obvious is that, while the ADA has encourageci

improvement in workplace accessibilitu for individuals with disabilities, evidence

suggests that few individuals with disabilities actua”u enter the workforce (U
Department of Labor Statistics, 2015), and even fewer hold iea&ership positi
Directlu after the passage of the ADA, Fortune 500 businesses immediateiu
steps to address and prevent discriminations bu integrating the disabled into
company work environments (McFarlin, D. B., Song, J., & Sonntag, M., 199).
What is not known is Whu so few individuals with disabilities enter the field of
education, and, for those that do, wnu so few are promoted to ieadership
positions. Therefore, the purpose of this studg is to gain a better
understanding of opportunities that exist for individuals with disabilities

in educational leadership positions bu ganing the perspective of individuals

with disabilities about opportunities that exist and barriers to advancement
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that theg have exPeriencecl. Interviews were conducted with currentlg Practicing
administrators to gain a better understanding of their Perspectives concerning
cha”enges involved in hiring an individual with a ciisabilitg to fulfll a ieaciersl*:iP

Position.

Theoretical Framework

Critical Disabiiit9 Tneorg (CDT) offers a counter definition of clisabiiit9 as a
Pnenomenon that is viewed as a social c[isaclvantage. The social aspects are
comPrised of the “Pngsical) institutional and attitudinal” settings that fail
individuals with disabilities due to the imPliecl sense of the “social exPectation of
normalcg (Hosking, 2008, p- 7. Hosking (2008) further elaborates that CDT
describes: “a theorg which centres disabilitg and Proceecis from the PersPective
of disabled PeoPie needs to have a conception of disabilitg which is sutﬁcientig
inclusive to encompass the PoPuiation with which it is concerned” (P. 6).CTD
analgzes the said social aspects occurring within the social institutions in which
individuals function. Estabiisning an uncﬂerstanding of an individual’s “process,
action, or interaction” (Creswell, 2014, P- 189) within their environments will neiP

construct a Perspective that illustrates how the disabled fail to meet the “social

exPectation of normaicg” (Hosking, 2008, p- 7.

Research Questions
1. What asPirations do these individuals with disabilities have regarding leadershiP
Positions in education?
2 What oPPortunities have been available for individuals with disabilities to enter
into the educational Protession?

. What opp

rtunities have these individuals exPerienceci for advancement in their

99

educational careers?

4. What hindrances have these individuals exPerienceci concerning advancement

into leaciershiP Positions?

5. What ctia“enges do current administrative leaders Perceive in niring an individual S

with a disa]:)ilitg fora leacierstiiP Position?

Methods

This stucig utilized a qualitative groundeci theorg design to establish an
uncierstanding of the exPeriences of individuals with disabilities in Public school
settings. Creswell 2014) exPlains grounded tneorg research as, “inquirg ...1n
which the researcher derives a general) abstract theorg of a process, action, or
interaction grouncled in the views of the ParticiPants ? (P 14). The collection
of data was gathered from PurPosetung selected ParticiPants (Creswe“, 2014)
Working as educators and administrators in Pubiic schools in the Midwest. For the
purposes of this studg, an individual with a disabilitg was identified as an individual
who c]uaiiﬁes under Section 504 of the Rehabilitation Act. Section 504 defines
disabilitg as: “a Pnysical or mental imPairment that substantia“g limits one or more
major life activities ... major life activities include Walking, seeing, hearing, sPeaking,
breathing |earning, working, caring for oneself, and Pericorming manual tasks”
(Section 504 of the Rehabilitation Act, 1973) . Three teachers with disabilities and
two current and retired administrators were interviewed for aPProximatelg an hour
each. Data collection also included observations and document analgses.
Observations included classroom observations, conversations between individuals
and administrators and ParticiPant involvement in committee and dePartment

meetings. Document analgsis included ParticiPant emails, minutes from

meetings in which the individual ParticiPated or led, and descriPtions of 069
resPonsibiiities assigned to each individual that extended beyon& |
his/her classroom teacning assignment. ﬂ“J

100

NollvdOonasi

‘“3311DOVHd

>
o
=
2
(%]
-
=
>
-
<
m
(%]
(%]
(=
m
(%]
-
o
c
=
=
b
-

HOUd4VvV3is3id ANV




\

Anaigsis

Interviews were transcribed and were sgstematica”g coded, accorcling to “steps
of open, axiai, and selective cociing ... (Creswell 2012, p- 424) proceclures to
clevelop categories of themes (Strauss & Corbin, 1998) that emergecl from the
data. Recorclings were caretu”u transcribed into computer tiles) and transcripts
were sent to participants for member cnecking (Creswe”, 2014) . A triangulated
data approaci*i was used to minimize the weakness and preserve the strengths of

the observations and documents analgzeoi (Patton, 2002).

F‘indings
Structural and textural descriptions are provio]eci that describe the “process,
action, or interaction” (Creswe”) 2014) of the experience of these individuals as
tneu have aspireol to educational leacjership positions. Preiiminaru tinclings indicate
that there may be alack of interest of people with disabilities to pursue leaclersi*iip
positions in public school education. However, discrimination was an emergent

theme.

Signiticance/Conciusion
These tinciings are signiticant because theu suggest that c[espite iegislation to
encourage ec]uai access to empiogment for individuals with disabilities, barriers to
advancement still exist. However, individuals with disabilities and administrators
who have the authoritu to promote them have different uno]erstanclings about
the barriers that exist. Understanoling the Perspective of individuals with

disabilities can inform educational leaders and poiicg makers about the barriers to

advancement these individuals may have experienced clespite legisiation enacted to

protect them from discrimination. Although poiicu has been enacted,
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implementation measures will remain insufficient unless important unclerstanclings

are established between educational leaders and the individuals with ciisabilitu that

theg empiou.
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